S

27 July, 2010

New Collective Agreement Language
Overtime Meals & Breaks

NEW Article 23.04:

23.04(a) When an employee works 2 hours or less overtime, which is continuous
with either the beginning or end of their scheduled tour, they will be paid their
overtime wages but there will be no paid rest period, meal break, or associated
meal allowance.

(b) When an employee works more than 2 hours overtime, which is continuous
with either the beginning or end of their scheduled tour, they will be paid their
overtime wages and they will be entitled to a paid meal break not to exceed 20
minutes and a $15.00 meal allowance in accordance with Article 23.05.
Employees in this situation will receive a subsequent 20 minute paid meal
break, in accordance with Article 23.05 for each additional 4 hours of overtime
worked and a paid rest period of 15 minutes to be taken at or near the
midpoint of each subsequent 3.75 or 4 hour period of overtime.

(c) When an employee works 2 hours or less overtime which is not continuous
with either the beginning or end of their scheduled tour, they will be paid their
overtime wages but there will be no paid rest period, meal break or associated
meal allowance.

(d) When an employee works between 3.75 and 4 hours overtime which is not
continuous with either the beginning or end of their scheduled tour, they will
be entitled to receive a 15 minute paid rest period at or near the midpoint of
the 3.75 to 4 hour period. They will not be entitled to a paid meal break or
associated meal allowance. When an employee works a full tour of overtime
on their day off which is equivalent to either 7.5 or 8 hours, they will be
entitled to two paid rest breaks - one at the mid point of the first block of 3.75
or 4 hour period and another at the mid point of the second block of 3.75 or 4
hour period.

(e) When an employee works more than 4 hours overtime which is not
continuous with either the beginning or end of their scheduled tour, the
employee may be able to choose from the following options depending on the
overtime work situation and their manager’s decision. Both the first and/or
the second option shown below are offered to the employee at the manager’s
discretion.

1) optional - an employee may choose to take a 1 hour unpaid meal break
after the first 4 hours of their non continuous overtime. If they choose
this option, employees will not receive a paid meal break or associated
meal allowance.
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2) optional - an employee may choose to take a ¥2 hour unpaid meal break
after the first 4 hours of their non continuous overtime. This must be by
mutual consent of the manager and the employee. If they choose this
option, employees will not receive a paid meal break or associated meal
allowance.

3) optional - if the employee is not offered option 1 and/or option 2, they
will be entitled to receive a paid meal break not to exceed 20 minutes
and an associated $15.00 meal allowance, as per Article 23.05.
Employees may choose this option, even if options 1 and/or 2 are
offered to them. Employees will receive this option if option 1 and /or 2
are not offered or are offered and not selected by the employee.

(f) While it should be a rare situation, employees who work more than 8 hours
of overtime which is not continuous with the beginning or the end of their
scheduled tour, will be entitled to options as described above with respect to
meal breaks and meal allowances each time they have worked more than 4
hours. In situations such as this, the health and safety of employees and all
stakeholders will be monitored even more closely than in normal
circumstances.

(g) Employees and managers will be reasonable and fair with respect to the
options available to employees working overtime and there may be times that
because of the customer situation, employees may only be able to have a paid
meal break not to exceed 20 minutes and a meal allowance of $15. 15 minute
paid rest periods will be taken around mid tour but will be considerate of
providing proper customer service.

Approved by CIF March 3, 2010
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